Ramcova Kdpna zmluva &. 1111/22
Uzatvorena podla § 409 a nasl. ust. Obchodného zakonnika v zneni neskorsich predpisov

Cl. 1.
Zmluvné strany

Kupujuci: Slovenska humanitna rada
Sidlo: Budysinska 1, 831 03 Bratislava
étatutérny zéstu\pca: Mgr. Peter Devinsky, prezident
ICO: 17316014
DIC: 2021185540
IC DPH: -

IBAN: SK61 0200 0000 0001 0753 1012
Bankové spojenie: VUB Banka
Cislo uétu: SK61 0200 0000 0001 0753 1012

Spolo¢nost' je registrovana na MV SR - VVS/1-900/90-7717
(dalej ako ,kupujuci®)

Predavajuci: Lamitec, spol. s r.o.
Sidlo: Pestovateiska 9, 821 04 Bratislava
étatutérny zastupca:  Ing. Martin Mol&an, konatel
ICO: 35710 691
DIC: 2020249638
IC DPH: SK 2020249638
Bankové spojenie: Tatrabanka a.s.
IBAN: SK76 1100 0000 0026 2002 3456
Cislo ugtu: 2620023456/1100

Spolo¢nost je zapisand v Obchodnom registri Okresného stidu Bratislava I., Oddiel:Sro,
vloZka €. 14018/B.

(dalej ako ,predavajici*)

Cly Ii;
Predmet zmluvy

1. Predmetom zmluvy je dodavka kancelarskych potrieb a iného spotrebného materialu, podia
Standardov vyrobcu prislusného tovaru. Predavaijlci zabezpeéi aj suvisiace sluzby spojené s
dodanim tovaru na miesto dodania, s vyloZzenim v mieste jeho umiestnenia. Predmet zmluvy
bude realizovany formou individualnych objednavok. Blizsi opis predmetu zmluvy je uvedeny v
prilohe €. 1 k tejto Zmluve.

2, Predavajici sa zavéazuje po dobu pravnej zavaznosti tejto Zmluvy poskytovat' Kupujicemu
kancelarske potreby a sluzby s tym spojené podia odseku 1 na miesto urenia, vratane balenia
a dopravy a v lehote uréenej Kupujicim a Kupujuci sa zavazuje zaplatit Predavajucemu za



riadne a véas poskytnuty tovar dohodnutd cenu v zmysle a za podmienok uvedenych v tejto
Zmluve (dalej len ,kancelérske potreby alebo tovar").
Objednavka bude obsahovat' najma nasledovné nalezitosti:
a) obchodné meno, sidlo, ICO, DIC a bankové spojenie Predavajiceho a Kupujlceho
b) presné mnozstvo, druh apopis tovaru, pripadne parametre z ponukového listu
predavajliceho, cena,
c) miesto dodania, okrem pripadu, Ze si podfa dohody kupujlci prevezme objednany tovar
u predavajlceho,
d) iné poznamky, ak sa strany o nich pisomne dohodli

CL 1.
Miesto, lehota a sp6sob plnenia

Miestom dodania tovaru je sidlo Kupuijticeho, resp. iné miesto podla poziadaviek Kupujiceho
uvedené na ¢iastkovych objednavkach.

Lehota dodania tovaru je do troch pracovnych dni od potvrdenia objednavky Predavajlcim,
okrem poloZiek, ktoré nie je mozné dodat z dévodu nedostatku na sklade, pricom o tejto
skutocnosti informuje Predavajlici Kupujaceho pri potvrdeni objednavky.

Polozky, ktoré nie je mozné dodat'v lehote troch dni, Predavaijlci zaradi po stihlase Kupujliceho
do zoznamu objednavok v evidencii a bude Kupujiceho informovat o presnom termine
dodavky, alebo navrhne Kupujlicemu cenovo a kvalitativne porovnatelnl alternativu a po
suhlase Kupujliceho nimi nahradi objednané poloZky.

Prevzatie tovaru Kupujdci potvrdi na dodacom liste. V pripade, Ze Kupujlci nepotvrdi prevzatie
tovaru, nebude mu tovar vydany. Pri prevzati Kupujici preveri, i dodany tovar / jeho obal nie
je poSkodeny a pokial' ano, uvedie tito skutognost na faktdre/dodacom liste, pripadne takyto
tovar neprevezme. Pokial neuvedie vonkajsie poskodenia pri prevzati plati, Ze tovar bol dodany
riadne a neposkodeny.

Dopravu tovaru na miesto uréené Kupujticim zabezpecuje Predavajlci na vlastné naklady tak,
aby bola zabezpetena dostatoéna ochrana tovaru pred jeho poskodenim a znehodnotenim.
Nebezpetenstvo Skody na tovare prechadza na Kupujaceho okamihom odovzdania tovaru
Kupujicemu.

Cl. IV,
Kupna cena a platobné podmienky

Zmluvné strany sa vyslovne dohodli, Ze cena za kancelarske potreby dodané v rozsahu
uvedenom v Elanku Il. ods. 1 a 2 tejto Zmluvy je stanovena v silade so zakonom Narodnej
rady Slovenskej republiky ¢.18/1996 Z. z. o cenach v zneni neskorsich predpisov a vyhlaskou
Ministerstva financii Slovenske;j republiky ¢. 87/1996 Z. z., ktorou sa vykonava zakon Narodne;j
rady Slovenskej republiky ¢. 18/1996 Z. z. o cenach v zneni neskorsich predpisov a je blizsie
Specifikovana v prilohe ¢.1, ktora je neoddeliteinou stuéastou tejto Zmluvy. Dohodnuté ceny su
stanovené bez DPH, ktora bude k cendm pripogitana v zodpovedajucej vyske stanovenej
prislusSnym vSeobecne zavéznym pravnym predpisom platnym v SR. V dohodnutej cene su
zahrnuté vSetky naklady Predavajliceho suvisiace s jeho plnenim, a to vratane obalov,
nakladov na dopravu na miesto dodania tovaru.

Na ,ostatny” katalégovy tovar okrem tonerov a obg&erstvenia, ktoré kupujici objedna z
aktualneho katalégu platného pre dany kalendarny rok, dalej len ,katalég®, sa vztahuje zlava
25% z cien uvadzanych v tomto katalégu po dobu platnosti tejto zmluvy. Ceny st uvadzané
bez DPH.
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Zmluvné strany sa vyslovne dohodli, Ze celkova maximalna sthrnna vySka ceny za predmet
zmluvy uvedeny v ¢lanku Il. ods. 1 a2 tejto Zmluvy po celt dobu pravnej zavaznosti tejto
Zmluvy neméze presiahnut’ Kupujicim stanoveny finanény limit sumu vo vySke 30 434,60 EUR
bez DPH, priom Kupujuci nie je povinny uvedeny finanény limit v pinej vyske vycerpat'.
Dohodnutt kéiphu cenu dodaného tovaru vratane DPH bude Kupujlci uhradzat Predavajucemu
na zaklade predlozenych faktir so 30 (tridsat’) — diiovou lehotou splatnosti, odo dia jej
riadneho doruéenia Kupujicemu. Faktiry musia obsahovat nalezitosti dafiového dokladu
a $pecifikaciu fakturovanej ceny dodaného tovaru s uvedenim produktovych Cisiel.

Zmluvné strany potvrdzujl, Ze Predavajuci je platitelom DPH a Kupujuci nie je platitefom DPH.

ClEV:
Nadobudnutie vlastnickeho prava

Kupujtici nadobudne vlastnicke pravo k dodanému tovaru az Uplnym zaplatenim kupnej ceny.

Cl. V1.
Zodpovednost’ za vady tovaru, zaruéné podmienky

Zmluvné strany sa budu riadit ustanoveniami § 422 a nasl. Obchodného zakonnika, ktoré

upravuju naroky zo zodpovednosti za vady a ustanoveniami § 429 a nasl. Obchodného

zakonnika, ktoré upravuju zaruku za akost'.

Vady predmetu kupy zrejmé pri prevzati tovaru méze Kupujuci reklamovat' u Predavajuceho

v 14-diovej lehote od prevzatia tovaru, skryté vady v lehote 24 mesiacov od prevzatia tovaru.

Predavajuci sa zavazuje pontuknut Kupujicemu na predmet plnenia zaruku v trvani uvedenom

v bode &. 2. Ak zaru¢na lehota nie je uvedena v bode ¢.2., plati vSeobecna zaruéna lehota 24

mesiacov.

Kupujtici nema naroky z pripadnych vad tovaru a Predavajlci nezodpoveda za vady:

a) sposobené neodbornou manipulciou s tovarom,

b) spdsobené neodbornym skladovanim tovaru na miestach, na ktorych nie je mozné
skladovat dodané vyrobky,

c) v dosledku manualneho poSkodenia,

d) v dosledku neodborného zmontovania vyrobku.

Kupuijuci ma pravo vratit tovar bez udania dévodu za predpokladu, Ze tovar nebol pouzivany

a je zabaleny v origindlnom baleni. Lehoty pre vratenie tovaru:

a) kancelarske potreby do 7 dni

b) kancelarska technika do 48 hodin.

Pri splneni uvedenych podmienok sa Predavajuci zavazuje tovar prevziat spat a vystavit

Kupujicemu opravnu fakturu - dobropis.

Cl. VII.
Sankcie

Pre pripad nedodrzania podmienok tejto zmluvy dohodli zmluvné strany nasledovné
sankcie:
a) za omeskanie Kupujliceho so zaplatenim kipnej ceny Urok z omeskania vo vyske
0,02% z nezaplatenej sumy za kazdy defi omeskania,



b) zaomeskanie dodavky tovaru uhradi dodavatel urok z ome$kania vo vyske 0,02%
z objednanej hodnoty tovaru za kazdy deii omeskania.

CL. VIl
Zavereéné ustanovenia

1. Neoddelitelnou sugastou tejto Zmluvy su:
- priloha &.1 —individualne polozky
- priloha &.2 - katalog
2. Zmluvny vztah mozno ukongit:
a) kedykolvek pisomnou dohodou zmluvnych stran, alebo
b) vypovedou jednej zo zmluvnych stran. V pripade vypovede je vypovedna lehota 1-
mesadna a zadina plynut od prvého dita mesiaca nasledujiceho po dorugeni vypovede.

3. Vztahy zmluvnych stran touto Zmluvou neupravené sa riadia prislusnymi ustanoveniami
Obchodného zakonnika a ostatnych vSeobecne zavaznych pravnych predpisov.

4, Zmluvu je mozné menit' len pisomnymi dodatkami potvrdenymi obidvoma zmluvnymi
stranami.

5. Zmluva nadobuda platnost a Gginnost diiom jej podpisu obidvoma zmluvnymi stranami

a uzatvara sa na dobu urditd, t.j od 01.11.2022 do 31.10. 2024 alebo do vyGerpania
finanéného limitu podTa glanku IV. ods. 3 tejto Zmiuvy, podia toho, ktoré skuto¢nost’ nastane
skoér

6. Tato Zmluva je vyhotovena v dvoch exemplaroch s platnost'ou originalu, z ktorych kazda
zmluvna strana obdrzi po jednom vyhotoveni.

1111, 2022

V Bratislave, diia V Bratislave, dia

1111, 2022

Predavajici Kupuijuci

Lamitec, spol. s 1.0

Pestova\e‘ské g9, 821 04 Bratislava
1CO; 10 691

1¢ DPAL

Lamitec, spol.
Ing. Martin Mol¢an, konatel




Priloha &. 1 - Navrh na plnenie kritérii

Uchadzag:

Nézov: Lamitec, spol. s r.0.

Sidlo/miesto podnikania/obvykly pobyt: Pestovatel'ska 9, 821 04 Bratislava
1CO: 35710691

Statutirny organ: Ing. Martin Molgan

P.t|  Kanceldrske potreby - $pecifikicia LM Mnoistvo | JC E‘;"; l‘;‘e’g‘l';';‘l; DPH 20%, Cg(‘j'l::‘:;‘;"l;v
kopirovaci papier A4 biely, 80 g/m2 pre
obojstranné kopirovanie a tla¢ vo
vysokorychlostych tlagiarfiach a kopirovacich
strojoch, kvalita papiera B, plognd hmotnost’ balenie/500 listov 150
(ISO 536) 80 + 4 g/m2, hribka (ISO 534) 104
+ 4 mikrény,
minimalna belost’ CIE (ISO 11475) 152 + 2,
1. |minimdlna opacita (ISO 2471) 91 % > 4,60 690,00 | 138,00 828,00
2. |pakovy zakladag 75 mm ks 30 1,08 32,40 6,48 38,88
3. |korekénd piska 4,2 mm x 6 m > ks 15 0,99 14,85 2,97 17,82
samolepiace zaloZky neénové 20x50 mm, 4 balnis 10 <
4. |farby po 50 listov 0,16 1,60 0,32 1,92
pero guldckové jednorazové, farba naplne & 450
5. |modra, rozne farby 0,05 22,50 4,50 27,00
zvyraziiovag so zrezanym hrotom, Sirka stopy Ks is
6. |1 - 4 mm, farba Mix 0,36 5,40 1,08 6,48
rozrad'ova¢ papierovy 10,5 x 24 cm, kartén
EKO 230 - 250 g/m2, balenie po 100 ks, r6zne|  balenie/100 ks 30
7. |farby 1,02 30,60 6,12 36,72
zoSivatka kovova s dlhym ramenom, kapacita ks 5
8. |min. 25 listov, spony 24/6 a 26/6, rozne farby 3,95 19,75 3,95 23,70
spony do zo§ivatky 24/6 mm z pozinkovaného ¢
9. dﬁatﬁ, balenie po 1 000 ks ; Dalenie/ 1.000 ks L0 0,11 1,10 022 1,32
10. | prazdne CD nosice ks 100 0,12 12,00 2,40 14,40
11. [prazdne DVD nosi¢e ks 100 0,12 12,00 2,40 14,40
12. |ceruza s gumou, stupei tvrdosti 2 ks 50 0,04 2,00 0,40 2,40
dierovat celokovovy, kapacita max. na 10 s 5
13. |listov, rézne farby 2,65 13,25 2,65 15,90
flipchart magneticky s ramenami, suchy
stieratelny magneticky povrch, mobilny na ks 2
kolieskach, odkladacia lista, rozmer 101X66
14. |cm, vy3ka do 180 cm 71,68 143,36 28,67 172,03
15. |guma mékkd pre grafitové ceruzky ks 10 0,07 0,70 0,14 0,84
kalkulacka stolova s 8 miestnym LCD ks 5
16. |displejom 2,56 12,80 2,56 15,36
lepiaca paska obojstranna montaZna, T 10
17. |8irka/ndvin 19 mm x 5 m 1,01 10,10 2,02 12,12
Repiaca péska transparentna, $irka/ndvin 25 X 20
18. [mmx 33 m 0,25 5,00 1,00 6,00
lepiaca ty¢inka na papie kartén a textil, obsah i 50
19.136 g 0,20 10,00 2,00 12,00
20. |lepidlo disperzné 110 g ks 10 1,10 11,00 2,20 13,20
21. |lepidlo sekundové 3 g ks 10 0,15 1,50 0,30 1,80
magneticka stierka s vymenitelnymi utierkami, ks 10
22. |rozmer 13,5 x 5,5 cm 2,00 20,00 4,00 24,00
néhradné utierky pre magneticku stierku, ;
23. |rozmer 13,5 xlgy,spcm g belemei 0k 3 1,10 5,50 1,10 6,60
noZnice kancelarske z nerezovej ocele, ks 5
24. [rukovit' z PVC, velkost minimalne 20,5 cm 0,61 3,05 0,61 3,66
odsponkovact (rozsivagka) na vietky typy spon, e 5
25. |rozne farby 021 1,05 021 1,26
papier kopirovaci farebny, 160 g/m2, A4 s 5
26. |rézne pastelové farby 6,09 30,45 6,09 36,54
petiatka ddtumovka samonamégacia s modrou ks 1
27. |poduskou, rozmer 20 x 4 mm 3,59 3,59 0,72 431
plastovy hrebeii 8 mm pre hrebetiovi vizbu = 300
28. |formatu A4, rozne farby 0,02 6,00 1,20 7,20
vydavkovy pokladni¢ny doklad (bez DPH) 1
29. A}:S,bezdrzzvl::\y papier blokil 00 Tisto¥ § 0,56 336 0,67 4,03
sponky kancelarske 472-50/10 mm, vyrobené 2
30. zpo;];.‘{)vého drétu it e = 045 450 | 090 5,40
Spagt polypropylénovy, hmotnost/navin 100 ks 5
3l.[g-124m 0,74 3,70 0,74 444
zosit A4, 40 listovy linajkovy, bezdrevny biely s 1300
32. |papier, vizba V1 0,45 135,00 27,00 162,00
Cena spolu 1521,732

Ako uchadza¢ tymto &estne vyhlasujem, Ze
L. uvedeny navrh na plnenie stanoveného kritéria je v stilade s predloZenou ponukou a jej prilohami
2. nemdm uloZeny zékaz Gasti vo verejnom obstardvani potvrdeny kone&nym rozhodnutim v Slovenskej republike a v $tate sidla, miesta

3. predloZenim cenovej ponuky sa zaroveii zavizujeme, Ze v pripade potreby inych kancelarskych potrieb okrem hore uvedenych na zaklade
aktudlnej poZiadavky objednavatel'a, doddme tieto tovary v stilade s nagim aktualnym cennikom poskytovanych tovarov s niZSie uvedenou zl'avou.

° \ S I‘-0°
zl’ava na iné z aktui il Pava v % C Spo s
ava é tovary zlava - Lam%}éeg 8;\ o Bra\is\a‘la
tels! 2
pestovad \€0: 35 0 691 @
¢ DPH: 8
V Bratislave, dia 26.09.2022 Ing. Martin

konatel



DODATOK C. 1

k Zmluve &.771//22 o dodavke kancelarskych potrieb a iného spotrebného materidlu zo dita
(dalej len ,,dodatok &. 1" alebo ,,dodatok), uzatvorenej medzi:

Obchodné meno:
Sidlo:
1CO:

V mne ktorej kona:

a

Obchodné meno:
Sidlo:

1CO:

V mne ktorej kona:

Slovenskd humanitna rada
Budysinska 1, 831 03 Bratislava
173 16014

~“Mgr. Peter Devinsky, prezident SHR

(d’alej len ,,Zmluvna strana 1")

Lamitec spol s r.o.
Pestovatel'ska 9, 821 04 Bratislava

35710691
Ing. Martin Mol¢an, konatel

(d’alej len ,,Zmluvné strana 2")
(Zmluvna strana 1 a Zmluvna strana 2 d’alej spolu ako ,,Zmluvné strany*)

Preambula

1. Zmluvné strany uzatvorili dita 77 2022 zmluvu &. 7777 /22 o dod4vke kancel4rskych
potrieb a iného spotrebného materialu (d’alej len ,,Zmluva®), na zéklade ktorej Zmluvna
strana 1 poskytuje Zmluvnej strane 2 sluzby Specifikované v Zmluve.

2. Zmluvné strany sa dohodli na uzatvoreni dodatku €. 1 k Zmluve v zneni uvedenom d’ale;j

v tomto dodatku.

Clanok. L.
Predmet dodatku

1. Clanok II. Sa dopliiuje o bod 4. Zmluvy a znie nasledovne:

Kazdy doddavatel sluzieb pre SHR sa zavdizuje obozndmit sa s Politikou prevencie a reakcie
na sexudlne vykoristovanie, zneuzivanie a obtazovanie. Svoj zavizok dodrZiavat principy
tejto politiky explicitne vyjadruje podpisom Kédexu sprdavania sa v oblasti PSEA.

Doddvatel berie na vedomie svoju povinnost zdrZat sa sprdvania, ktoré je v politike

definované ako sexudine vykoristovanie, zneuZivanie a obtazovanie, ato vo vztahu voci

vlastnym zamestnancom, dobrovolnikom a partnerom, s ktorymi‘spolupracuje, vo vztahu



voci zamestnancom, dobrovolnikom a partnerom SHR, ako aj voci prijemcom humanitdrnej
pomoci SHR. S touto povinnostou je zdroven povinny obozndmit svojich zamestnancov,
dobrovolnikov a partnerov prostrednictvom Skolenia o problematike PSEA, ktoré im SHR

poskytne.

Dodavatel je povinny zabezpecit, Ze vietky osoby, ktoré v jeho mene poskytuju sluzby SHR
neboli v minulosti disciplindrne stihané v suvislosti so sexudlnym zneuzivanim,
vykoristovanim a obtaZovanim, a to napriklad preverenim osoby pomocou vypisu z registra
trestov a pisomne doloZenou referenciou zamestnanca od predoslych zamestndavatelov.

Vsetky osoby, ktoré v mene doddvatela poskytuju sluzby SHR, musia byt obozndmené so
svojimi  povinnostami v oblasti prevencie sexudlneho vykoristovania, zneuZivania
a obtazovania. Su si vedomé svojej povinnosti nahldsit’ vsetky podozrenia z porusenia
predmetnej politiky. Dodavatel' sa zavizuje o predmetnych podozreniach neodkladne
informovat’ SHR a spolupracovat’ na poskytnuti odbornej pomoci obeti v sulade s jej
potrebami a Zelaniami a spolupracovat so SHR pri ndslednom vySetrovani, ktoré bude
vedené nezdvislou tretou stranou.

SHR si vyhradzuje pravo okamZite ukoncit zmluvny vztah s dodavatelom v przpade
porusenia tychto zdavizkov.

2. Ostatné ustanovenia Zmluvy, ktoré tymto dodatkom nie su dotknuté, ostavaju
v platnosti. '

Clanok II.
Spolo¢né, prechodné a zaverecné ustanovenia

1. Tento dodatok nadobuda platnost’ a uéinnost’ dilom podpisu tohto dodatku oboma
Zmluvnymi stranami. : %

£tk

2. Tento dodatok je vyhotoveny v dvoch origindlnych vyhotoveniach, pri¢om: kazdy
ucastnik tohto zmluvneho vzt'ahu obdrzi jeden original dodatku !

3. Préavne vztahy oboch zmluvnych stran neupravené touto zmluvou sa riadia prislusnymi
ustanoveniami Obchodného zdkonnika a ostatnymi vSeobecne zavdznymi pravnymi
predpismi SR.

4. Zmluvné strany vyhlasuji, Ze obsah tohto dodatku je zrozumitelnym a uritym
prejavom ich slobodnej a vaznej vole, ktory nebol urobeny v tiesni za napadne
nevyhodnych podmienok, ktoré by mohli sposobit’ jeho neplatnost’, na znak ¢oho
pripdjaju svoje podpisy.



V Bratislave, dita 7/.77. %) V Bratislave, diia//- //..2022

Slovenska hughapfiina rade L mitec, spol. s ro-

a g9, 821,04 Bratislava

pestopfelpkd 35 0691 .
(W DR :

Zmluvni strana 2-

Zmluvr{zi s,f({ '
Slovenska hum Lamitec spol s r.0.

Mgr. Peter Devinsky, iden Ing. Martin Mol&an, konatel




UN SUPPLIER CODE OF CONDUCT

United Nations Charter: The values enshrined in the United Nations (UN) Charter, respect for fundamental human
rights, social justice and human dignity, and respect for the equal rights of men and women, setve as overarching values
to which suppliers of goods and services to the UN! are expected to adhere.

Global Compact: The Global Compact is a voluntary international corporate citizenship network initiated to support
the participation of both the private sector and other social actors to advance responsible corporate citizenship and
universal social and environmental principles to meet the challenges of globalization. The UN strongly encourages all
suppliers to actively participate in the Global Compact. And to that end, this Code of Conduct has been developed with
recognition of the importéhce'of the ten principles of the UN Global Compact, and is viewed as an important means of
integrating the Compact’s principles into the operations of the UN. The Code of Conduct addresses the issues included
in the Compact in the areas of human rights, labour, environment and anti-corruption and interpretation of the Code
should be undertaken in a manner consistent with the Global Compact. Suppliers interested in supporting the Global
Compact and obtaining more information on the ten principles, can visit the Global Compact website at
www.unglobalcompact.org.

International Labour Conventions and Recommendations: The International Labour Standards (i.e.,
Conventions and Recommendations) as established by the tripartite UN specialized agency, the International Labour
Organization (ILO), have served as the foundation on which much of this Code of Conduct is based. It is the UN’s and
its partners, including the Slovak Humanitarian Council, ID Nr.17316014 (SHR) expectation that any supplier providing
products or services to the UN will, in addition to the values of the UN Charter, adhere to the principles concerning
International Labour Standards summarized below in paragraphs 4 — 9.2

Under the abbreviation UN in the following text, naming the entity of the UN, it is necessary to interpret that it also refers
to the SHR.

1. Scope of Application:

The provisions of this Code of Conduct set forth the UN’s expectations for all suppliers that are registered with the UN
or with whom it does business. The UN expects that these principles apply to suppliers and their employees, parent,
subsidiary or affiliate entities, and subcontractors. The UN expects suppliers to ensure that this Code of Conduct is
communicated to their employees, parent, subsidiary and affiliated entities as well as any subcontractors, and that it is
done in the local language and in a manner that is understood by all. In order for a supplier to be registered as a UN
supplier or to do business with the UN, the supplier is required to read and acknowledge that this Code of Conduct
provides the minimum standards expected of UN Suppliers. In addition, suppliers should note that certain provisions of
this Code of Conduct will be binding on the supplier in the event the supplier is awarded a contract by the UN pursuant
to the terms and conditions of any such contract. Failure to comply with certain provisions may also preclude suppliers
from being eligible for a contract award, as reflected in the solicitation documents of one or more organizations in the
UN. Prospective suppliers are invited to review the specific terms and conditions of contract and procurement policies of
the organization(s) within the UN with which they would like to do business in order to ascertain their current and future
eligibility.

2. Continuous Improvement:

The provisions as set forth in this Code of Conduct provide the minimum standards expected of suppliers to the UN. The
UN expects suppliers to strive to exceed both international and industry best practices. The UN also expects that its
suppliers encourage and work with their own suppliers and subcontractors to ensure that they also strive to meet the
principles of this Code of Conduct. The UN recognizes that reaching some of the standards established in this Code of
Conduct is a dynamic rather than static process and encourages suppliers to continually improve their workplace

" In this Code of Conduct, “UN” shall refer to the UN Secretariat, Programmes and Funds of the UN, Specialised Agencies of
the UN and all other entities belonging to the UN system, that have adopted this Code of Conduct through the High Level
Committee on Management - Procurement Network.

? The full texts of the ILO Conventions and Recommendations can be accessed at:

hitp://www.ilo.org/ global/ standards/lang—en/index.htm



conditions accordingly.

3. Management, Monitoring and Evaluation:

It is the expectation of the UN that its suppliers, at a minimum, have established clear goals toward meeting the standards
set forth in this Code of Conduct. The UN expects that its suppliers will establish and maintain appropriate management
systems related to the content of this Code of Conduct, and that they actively review, monitor and modify their
management processes and business operations to ensure they align with the principles set forth in this Code of Conduct.
Supplier participants in the Global Compact are strongly encouraged to operationalize its principles and to communicate
their progress annually to stakeholders.

Labour:

4. Freedom of Association and Collective Bargaining: The UN expects its suppliers to recognize the freely-
exercised right of workers, without distinction, to organize, further and defend their interests and to bargain collectively,
as well as to protect those workers from any action or other form of discrimination related to the exercise of their right to
organize, to carry out trade union activities and to bargain collectively.?

5. Forced or Compulsory Labour: The UN expects its suppliers to prohibit forced or compulsory labour in all its
forms.*

6. Child Labour: The UN expects its suppliers not to employ: (a) children below 14 years of age or, if higher than
that age, the minimum age of employment permitted by the law of the country or countries where the performance, in
whole or in part, of a contract takes place, or the age of the end of compulsory schooling in that country or countries,
whichever is higher; and (b) persons under the age of 18 for work that, by its nature or the circumstances in which it is
carried out, is likely to harm the health, safety or morals of such persons.’

7. Discrimination: The UN expects its suppliers to ensure equality of opportunity and treatment in respect of
employment and occupation without discrimination on grounds of race, colour, sex, religion, political opinion, national
extraction or social origin and such other ground as may be recognized under the national law of the country or countries
where the performance, in whole or in part, of a contract takes place.® The UN expects its suppliers to take all appropriate
measures to ensure that neither themselves nor their parent, subsidiary, affiliate entities or their subcontractors are
engaged in any gender-based or other discriminatory employment practices, including those relating to recruitment,
promotion, training, remuneration and benefits.

8. Wages, Working Hours and Other Conditions of Work: The UN expects its suppliers to ensure the payment
of wages in legal tender, at regular intervals no longer than one month, in full and directly to the workers concerned.
Suppliers should keep an appropriate record of such payments. Deductions from wages are permitted only under
conditions and to the extent prescribed by the applicable law, regulations or collective agreement, and suppliers should
inform the workers concerned of such deductions at the time of each payment. The wages, hours of work and other
conditions of work provided by suppliers should be not less favourable than the best conditions prevailing locally (i.e.,
as contained in: (i) collective agreements covering a substantial proportion of employers and workers; (ii) arbitration
awards; or (iii) applicable laws or regulations), for work of the same character performed in the trade or industry
concerned in the area where work is carried out.”.

3 These principles are set out in the ILO fundamental Conventions, No. 87, Freedom o fAssociation and Protection of the
Right to Organise, 1948 and No. 98, Right to Organise and Collective Bargaining, 1949.

4This principle is set out in the ILO fundamental conventions, No. 29, Forced Labour, 1930, its Protocol of 2014 and
No. 105, Abolition of Forced Labour, 1957.

>These principles are set out in the ILO fundamental Conventions, No. 138, Minimum Age, 1973 and No. 182, Worst Forms of
Child Labour, 1999 and in the UN Convention on the Rights of the Child.

These principles are set out in the ILO fundamental Conventions, No. 100, Equal Remuneration, 19512x4 No. 111,
Discrimination (Employment and Occupation), 1958.

7 These principles are set out in ILO Conventions No. 95, Protection of Wages, 1949 and No. 94, Labour Clauses (Public
Contracts), 1949 and in a number of Conventions addressing working time (see: http://www.ilo.org/global/standards/
subjects-covered-by-international-labour-standards/workingtime /lang—en/index.htm).




9. Health and Safety: The UN expects its suppliers to ensure, so far as is reasonably practicable, that: (a) the
workplaces, machinery, equipment and processes under their control are safe and without risk to health; (b) the chemical,
physical and biological substances and agents under their control are without risk to health when the appropriate measures
of protection are taken; and (c) where necessary, adequate protective clothing and protective equipment are provided to
prevent, so far as is reasonably practicable, risk of accidents or of adverse effects to health.?®

Human Rights:
10. Human Rights: The UN expects its suppliers to support and respect the protection of internationally proclaimed
human rights and to ensure that they are not complicit in human rights abuses.’

11. Harassment, Harsh- or Inhumane Treatment: The UN expects its suppliers to create and maintain an
environment that treats all employees with dignity and respect. The UN further expects that its suppliers, their parent,

- subsidiary and affiliated entities as well as any subcontractors, will neither use or engage in, nor allow their employees
or other persons engaged by them to use or engage in, any: threats of violence, verbal or psychological harassment or
abuse, and/or sexual exploitation and abuse. Sexual exploitation and abuse violate universally recognized international
legal norms and standards and have always been unacceptable behaviour and prohibited conduct for the UN. Prior to
entering into agreements with the UN, suppliers are informed of the standards of conduct with respect to the prohibition
of sexual exploitation and abuse, expected by the UN. Such standards include, but are not limited to, the prohibition of:
(1) engaging in any sexual activity with any person under the age of 18, regardless of any laws of majority or consent,
(2) exchanging any money, employment, goods, services, or other things of value, for sex, and/or (3) engaging in any
sexual activity that is exploitive or degrading to any person. The UN expects its suppliers to take all appropriate measures
to prohibit their employees or other persons engaged by the suppliers, from engaging in sexual exploitation and abuse.
The UN also expects its suppliers to create and maintain an environment that prevents sexual exploitation and abuse.
United Nations contracts will contain provisions concerning a supplier’s obligation to take appropriate measures to
prevent sexual exploitation and abuse. The failure by a supplier to take preventive measures against sexual exploitation
or abuse, to investigate allegations thereof, or to take corrective action when sexual exploitation or abuse has occurred,
constitute grounds for termination of any agreement with the United Nations. Moreover, no harsh or inhumane treatment
coercion or corporal punishment of any kind is tolerated, nor is there to be the threat of any such treatment.

12. Mines: The UN expects its suppliers not to engage in the sale or manufacture of anti-personnel mines or components
utilized in the manufacture of anti-personnel mines.

Environment:

13. Environmental: The UN expects its suppliers to have an effective environmental policy and to comply with
existing legislation and regulations regarding the protection of the environment. Suppliers should wherever possible
support a precautionary approach to environmental matters, undertake initiatives to promote greater environmental
responsibility and encourage the diffusion of environmentally friendly technologies implementing sound life-cycle
practices.

14. Chemical and Hazardous Materials: Chemical and other materials posing a hazard if released to the
environment are to be identified and managed to ensure their safe handling, movement, storage, recycling or reuse and
disposal.

15. Wastewater and Solid Waste: Wastewater and solid waste generated from operations, industrial processes and
sanitation facilities are to be monitored, controlled and treated as required prior to discharge or disposal.

16. Air Emissions: Air emissions of volatile organic chemicals, aerosols, corrosives, particulates, ozone depleting
chemicals and combustion by-products generated from operations are to be characterized, monitored, controlled and

8 These principles are set out in the ILO Conventions, Recommendations and Codes of Practice (see:
http://www.ilo.org/global/standards/ subj ects-covered-by-international-labour-standards/occupational- safety- and-
health/lang—en/index.htm).

® These principles are derived from Universal Declaration of Human Rights (UDHR) and are set out in the United Nations
Global Compact (see http://www.unglobalcompact.org/Issues/human_rights/index.html)




treated as required prior to discharge or disposal.

17. Minimize Waste, Maximize Recycling: Waste of all types, including water and energy, are to be reduced or
eliminated at the source or by practices such as modifying production, maintenance and facility processes, materials
substitution, conservation, recycling and re-using materials.

Ethical conduct:
18. Corruption: The UN expects its suppliers to adhere to the highest standards of moral and ethical conduct, to respect
local laws and not engage in any form of corrupt practices, including but not limited to extortion, fraud, or bribery.

19. Conflict of Interest: UN suppliers are expected to disclose to the UN any situation that may appear as a conflict
of interest, and disclose to the UN if any UN official or professional under contract with the UN may have an interest of
any kind in the supplier’s business or any kind of economic ties with the supplier.

20. Gifts and Hospitality: The UN has a “zero tolerance” policy and does not accept any type of gift or any offer of
hospitality. The UN will not accept any invitations to sporting or cultural events, offers of holidays or other recreational
trips, transportation, or invitations to lunches or dinners. The UN expects its suppliers not to offer any benefit such as
free goods or services, employment or sales opportunity to a UN staff member in order to facilitate the suppliers’ business
with the UN.

21. Post employment restrictions: Post-employment restrictions may apply to UN staff in service and former UN
staff members who participated in the procurement process, if such persons had prior professional dealings with suppliers.
UN suppliers are expected to refrain from offering employment to any such person for a period of one year following
separation from service.

Contacts:
Any questions related to this Code of Conduct can be addressed to the High Level Committee on

Management - Procurement Network (HLCM-PN) at email: hlempn.secretariat@one.un.org.
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