
R6mcov6 K0pna zmluva 6,. 1111122
Uzatvorend podl'a $ 409 a nasl. ust. Obchodn6ho z5konnika v znenl neskorsich predpisov

Kupuj0ci:

Sidlo: ':1

Statut6rny zdstr-ipca:

r00:
DIC:

re opH:
IBAN:

Bankov6 spojenie:
e islo ri6tu:

Pred6vajrici:

Sidlo:

teo:
Dte:
t0 opn:

Statut6rny z5stupca: Ing. Martin Moldan, konatel'

er. r.

Zmluvn6 strany

Slovenskd humanitnd rada

Bndy5inska 1, 831 03 Bratislava
Mgr. Peter Devinsky, prezident
17316014

2021185540

sK61 0200 0000 0001 0753 1012
VUB Banka

sK61 0200 0000 0001 0753 1012

Lamitec, spol. s r.o.

Pestovateiske g, 821 04 Bratislava

35 710 691

2020249638
sK 2020249638

sK76 1100 0000 002620023456
2620023456t1100

Spolodnost' je registrovanS na MV SR - WS/1-gOOlgO-7717
(d'alej ako,,kupujrici")

Bankov6 spojenie: Tatrabanka a.s.
IBAN:

e islo ridtu:

1.

Spolodnost' je zapisan6 v Obchodnom registri Okresn6ho sridu Bratislava 1., Oddiel:Sro,
vloZka 8.1401818.

(d'alej ako,,pred6vajtici,,)

er. l.
Predmet zmluvy

Predmetom zmluvy je dodSvka kancel6rskych potrieb a in6ho spotrebn6ho materi6lu, podia
Standardov vlirobcu prfsluSn6ho tovaru. Pred6vaj(ci zabezpedi aj srivisiace sluZby spojen6 s
dodanim tovaru na miesto dodania, s vyloZenim v mieste jeho umiestnenia. predmet zmluvy
bude realizovanf formou individu6lnych objednSvok. BliZSi opis predmetu zmluvy je uvedenf v
prilohe d. 1 k tejto Zmluve.
Pred6vajrici sa zavdzuje po dobu pr6vnej zdvdznosti tejto Zmluvy poskytovat' Kupuj6cemu
kancel6rske potreby a sluZby s tfm spojene podia odseku 1 na miesto urdenia, vr6tane balenia
a dopravy a v lehote urdenej Kupuj0cim a Kupujrici sa zavdzuje zaplatit'pred6vajricemu za

2.



4.

5.

riadne a vdas poskytnutli tovar dohodnut( cenu v zmysle a za podmienok uvedenfch v tejto
Zmluve (d'alej len ,,kancel6rske potreby alebo tovar").

3. objedniivkabudeobsahovat'najmdnasredovn6n6lezitosti:
a) obchodn6 meno, sidlo, leO, Dle a bankov6 spojenie Pred6vajriceho a Kupuj6ceho
b) presn6 mnoZstvo, druh a popis

preddvaj0ceho,' cena,
tovaru, prfpadne parametre z ponukov6ho listu

c) miesto'dodania, okrem pripadu, Ze si podl'a dohody kupuj0ci prevezme objednanyi tovar
u preddvaj[ceho,

d) in6 pozndmky, ak sa strany o nich pisomne dohodli

' Miesto, lehota a sp6sob plnenia

Miestom dodania tovaru je sidlo Kupuj0ceho, resp. in6 miesto podl'a poZiadaviek Kupuj6ceho
uveden6 na diastkovlich objedndvkach.
Lehota dodania tovaru je do troch pracovniich dni od potvrdenia objedndvky pred6vajricim,
okrem poloZiek, ktor6 nie je moZn6 dodat' z ddvodu nedostatku na sklade, pridom o tejto
skutodnosti informuje Preddvajrici Kupuj0ceho pri potvrdeni objedn6vky.
PoloZky, ktor6 nie je moZn6 dodat'v lehote troch dni, Pred5vaj0ci zaradi po s0hlase Kupujfceho
do zoznamu objedndvok v evidencii a bude Kupuj(ceho informovat' o presnom termine
doddvky, alebo navrhne Kupuj0cemu cenovo a kvalitatfvne porovnatel'n0 alternativu a oo
sIhlase Kupuj0ceho nimi nahradf objednan6 poloZky.
Prevzatie tovaru Kupuj0ci potvrdina dodacom liste. V pripade, Ze Kupujrici nepotvrdi prevzatie
tovaru, nebude mu tovar vydanli. Pri prevzati Kupujrici preveri, 6i dodanii tovar / jeho obal nie
je poSkodenli a pokial'5no, uve.die trito skutodnost' na fakt0re/dodacom liste, pripadne takfto
tovar neprevezme. Pokial'neuvedie vonkaj5ie po5kodenia pri prevzati plati, Ze tovar bol dodanf
riadne a nepo5kodenli.
Dopravu tovaru na miesto urden6 Kupujricim zabezpeduje Pred6vaj0ci na vlastn6 ndklady tak,
aby bola zabezpeden6 dostatodnd ochrana tovaru pred jeho po5kodenim a znehodnotenim.
Nebezpedenstvo Skody na tovare prech6dza na Kupujriceho okamihom odovzdania tovaru
KupujIcemu.

er. rv.
Kf pna cena a platobn6 podmienky

Zmluvn6 strany sa v1/slovne dohodli, Ze cena za kancelSrske potreby dodan6 v rozsahu
uvedenomvdl6nku ll. ods. l a2tqto Zmluvy je stanoven6 vsflade sozakonom N6rodnej
rady Slovenskej republiky d.18/1996Z..2. o cen6ch v znen( neskor5ich predpisov a vyhl6skou
Ministerstva financii Slovenskej republiky 6,. 87l1gg} Z.2., ktorou sa vykon6va zAkon N5rodnej
rady Slovenskej republiky d. 18/1996Z,.2. o cen6ch v zneni neskorifch predpisov a je bliZsie
Specifikovan6 v prilohe d.1, ktor6 je neoddeliteinou sridast'ou tejto Zmluvy. Dohodnut6 ceny su
stanoven6 bez DPH, ktor6 bude k cen6m pripoditan6 v zodpovedaj(cej vyiike stanovenej
prfslu5nlim vieobecne zAvdzn'fm pr6vnym predpisom platnfm v SR. V dohodnutej cene sri
zahrnut6 v5etky n6klady Pred6vajriceho s0visiace s jeho plnenfm, a to vr6tane obalov,
nSkladov na dopravu na miesto dodania tovaru.
Na ,,ostatny" katal6govli tovar okrem tonerov a obderstvenia, ktor6 kupuj6ci objednd z
aktu6lneho katal6gu platn6ho pre danyi kalend6rny rok, d'alej len ,,katal6g", sa vzt'ahu je zl'ava
25o/o z cien uvddzanlich v tomto katal6gu po dobu platnosti tejto zmluvy. Geny sf uv6dzan6
bez DPH.

7.

1.

2.



4.

5.

Zmluvn6 strany sa vyislovne dohodli, Ze celkov6 maximdrlna srihrnn6 vf5ka ceny za predmet

zmluvy uvedenf vdl6nku ll. ods. 1 a2 tqto Zmluvy po celf dobu pr6vnej zAvdznosti tejto

Zmluiy nem6Ze presiahnut'Kupujricim stanovenf finandnyi limit sumu vo viiSke 30 434,60 EUR

bez DPH, pridom Kupujrici nie je povinnf uvedenli finandnf limit v plnej vf5ke vyderpat'.

Dohodnutri kripnu cenu dodan6ho tovaru vrdtane DPH bude Kupuj0ci uhr6dzat'Preddvaj(cemu

na zSklade predloZenyich faktfr so 30 (tridsat') - dfiovou lehotou splatnosti, odo dia jej

riadneho dorudenia Kupuj0cemu. Fakt0ry musia obsahovat' n6leZitosti daiov6ho dokladu

a Specifik6ciu fakturovanej ceny dodan6ho tovaru s ivedenim produktovyich disiel.

Zmluvn6 strany potvrdzuj0, 2e PredAval0ci je platitel'om Optt a Kupuj0ci nie je platitel'om DPH.

0r. v.
Nadobudnutie vlastn ickeho pr6va

1.Kupuj0cinadobudnev|astn[ckepr6vokdodan6mutovaruaZ0p|nfmzap|atenimk0pnejceny.
l

er. vr.

Zodpovednost' za vady tovaru, z6rudn6 podmienky

Zmluvn6 strany sa budri riadit ustanoveniami S 422 a nasl. Obchodn6ho z6konnika, ktor6

upravujri n6roky zo zodpovednosti za vady a ustanoveniami $ 429 a nasl. Obchodn6ho

z6konnika, ktor6 upravujt zAruku za akost'.

Vady predmetu k0py zrejm6 pri prevzatl tovaru mOZe Kupujrici reklamovaf u Preddvaj0ceho

v 14-dfiovej lehote od prevza'tia tovaru, skryt6 vady v lehote 24 mesiacov od prevzatia tovaru.

Pred6vajrici sa zavdzuje pon(knut' Kupuj0cemu na predmet plnenia zfiruku v trvani uvedenom

v bode d. 2. Ak zflrubnA lehota nie je uveden6 v bode 8.2., plati v5eobecnd zArudnA lehota 24

mesiacov.

Kupuj0ci nem6 nSroky z pripadnfch vdd tovaru a Preddvaj(ci nezodpovedAzavady'.

a) spdsoben6 neodbornou manipul6ciou s tovarom,

b) sp6soben6 neodbornfm skladovanim tovaru na miestach, na ktonjrch nie je moZn6

skladovat' dodan6 vfrobky,
c) v dOsledku manudlneho po5kodenia,

d) v ddsledku neodborn6ho zmontovania vlirobku.

Kupujrici,md pr6vq vrdtit tovar bez udania d6vodu za predpokladu, Ze tovar nebol pouZivan!

a je zabalenif v origin6lnom baleni. Lehoty pre vrdtenie tovaru:

a) kancel6rske potreby do 7 dnl

b) kancelSrska technika do 48 hodin.

Pri splneni uvedenfch podmienok sa PredSvajfci

Kupuj(cemu opravnf fakt0ru - dobropis.

er. vrr.

Sankcie

1. Pre pripad nedodrZania podmienok tejto zmluvy dohodli zmluvn6 strany nasledovn6

sankcie:
a) za omeSkanie Kupujriceho so zaplatenim k0pnej ceny frok z omeSkania vo v'fSke

0,02o/o z nezaplatenej sumy zakaldy deh ome5kania,

1.

3.

4.

5.

zavdzuje tovar prevziat spdit' a vystavit'



1.

2.

3.

4.

b) za omeSkanie dod6vky tovaru uhradi dod6vatel'f rok z omeskania vo vfSke o'02o/o

z objednanej hodnoty tovaru zakaildy defi omeSkania'

cl. vlll'
Z6veredn6 ustanovenia

Neoddeliteinou sridast'ou tejto Zmluvy s0:

- pr(loha 6.1 - individu5lne poloZky

' priloha d.2 - katal6g

ZmluvnY vztlah moZno ukon6it:

a) kedykol'vek plsomnou dohodou zmluvnlch strSn' alebo

b)vypovedoujednejzozm|uvnfchstr6n.Vprfpadevlfpovedejevypovedn6|ehotal-
mesa6n6 a zadinaplynrit od prv6ho dia mesiaca nasleduj0ceho po dorudeni vlipovede'

Yzl'ahyzmluvnychstr6rntoutoZmluvouneupraven6sariadiaprislu5niimiustanoveniami
obchodn6ho z6konnika a ostatnych vseobecne zavdznych pr6vnych predpisov'

Zmluvu je mozn6 menif len pisomnfmi dodatkami potvrdeniimi obidvoma zmluvnymi

stranaml.

Zmluva nadob0da platnosf a udinnost dnom jej podpisu obidvoma zmluvnymi stranami

auzalvAra sa na dobu urdit0, tj od 01.11.2022 do 31'10' 2024 alebo do vyderpania

finandn6ho limitu podia dl6nku lV. ods. 3 tejto Zmluvy, podia toho, ktor6 skutodnost'nastane

sk0r
T6toZm|uvajevyhotoven6vdvochexemp|Arochsp|atnost,ouorigin6|u,zktorfchkaadA
zmluvnd strana obdrZi po jednom vyhotoveni'

11, 11, 1022

6.

V Bratislave, dha

Pred6vajtci

V Bratislave, dha I l,,11, Z|dZI

Kupuj0ci

Ing. Martin Mol6an, konatel



Priloha a. I - Nivrh na plnenie kriterii

UchAdzaa:

Niizov: Lmitec, spol. s r.o.
Sldlo/miesto podnikmia,/obvykli pob)a: Pestovatel'ska 9, 821 04 Bratislava
Ieo:35710691
Statut6myorg6n: Ing. Martin Molim

Ako uchidzad qimto deshe ryhltrujem, Ze

L uvedeni n6vrh na plnenie steovendho kitdriaje v silade s predlozenou ponukou ajej prilohami
2 nemAm ulozeni zalM tdasti vo verejnom obstaravmi potvrdeni koneinlim ro2iodnutlm v Slovenskej republike a v Jtate sidla- miesta

3. predlozenim cenovej ponuky sa zarovei zavdzujeme, Ze v pripade potreby inich kmceldrslfch potrieb okem hore uvedenich na zaklade
aLlualnej poziadavky objedndvatel'a, doddme tieto tovary v silade s nasim ahuahlm cenilkom pos$4ovmyich tovarov s nizsie uvedenou zl'avou

zlhva na in6 tovary z aktu6lneho cennik{ zl'ava v Yn

P.t Katrrel6rske potreby - Specilikicia MJ Mnoistvo JC Cena celkom v
EUR bez DPH

)PH 20ol
Cena celkom v

EURS DPE

ropirovaci papier A4 biely, 80 g/m2 pre
)bojstrmd kopirovmie a tlad vo
/ysokoqichlostnich tla6iariach a kopirovaclch
trqoch, kvalita papiera B, plosne hmofnosl-
ISO 536) 80 + 4 s/m2, hrubka (lSO 534) 104
. 4 mik6ny,
ninimalna belost' CIE (ISO I 1475) 152 a 2,
ninimaha oDacita rISO 24'll\ 9l o/"

balenie/500 listov I50

4.60 690 00 138.00 828.00
)akow zakladal 75 mm ks 30 1.08 \2.40 644 38.88
:orekenA pd6ka 4.2 mm x 6 m rk 5 0.99 14.85 2.91 7R2

4

amolepiace zalozlq ne6novd 20x50 mm, 4
hrbv Do 50 listov balenie l0

0_16 t60 t.92
lero gul6dkovd jednoruovd, fdba naphe
nodrd. r6zne farbv ks 450

005 22.s0 4.50 2? 0c)
zvirazioval so zrezuim hrotom, Sirka stopy
I - 4 mm. farba Mix ks l)

0.36 5.40 1.08 6.48

7.

rozradbvat papieroqi 10,5 x 24 cm, kart6n
EKO 270 - 250 E/m2.balenie po I 00 k, rozn
farhv

baleni€/I00 ks 30

|.02 t0.60 36.72

8.

zoSivalka kovova s dlhim ramenom, kapacita
min. 25 listov. sDonv24/6 a26/6.t6znefarby

ks 5

3.95 19 15 3.95 23.10

9

rpony do zoSivallry 2416 mm z pozinkovmdho
lr6tu, balenie po I 000 ls balenie/ I 000 ks 10 0l l.l0 0.22

t0. ] CD nosiie s 100 0.1_2 200 2.40 t4.40
ll trazdne DVD nosiie ks 100 o.t2 2.00 240 t4.40

;eruza s sumou. stuDei Nrdosti 2 50 0.04 2.00 0.40 2.40

13.

dierovad celokovovli, kapacita ma\. na l0
listov. r6zne farbv

ks 5
2.65 12t 2.65 15.90

t4.

flipchdt magnetichi s ramenmi, suchi
stierat€l'ni magnetichi povrch, mobilni na
kolieskach, odkladacia lista, rozmer l0lx66
cm, yiSka do 180 cm

ks 2

1t.68 141 36 2R 61 172-03
Sma miikkar Dre qatitovd ceruzkv ks l0 0.07 0.70 o.l4 0R4

16.

ialkuladka stolovd s 8 mieshlm LCD
lisoleiom k 5

2.56 2R0 2.56 15.36

7

epiaca paska obojstrmd mont6-Zna,
iirka,hevin 19 mm x 5 m

ks l0 I 0l 10.10 2.02

]R
epiaca pdska trmparentnd, Sirka/nlivin 25
nmx33m ks 20

0.25 500 00 6.00

19.

lepiaca fydinka na papie kart6n a textil. obsah
36s ks 50

020 10.00 2.00 2.00
20, eDidlo d ks l0 l.l0 t00 2.20 l3_20

epidlo sekundov6 3 ks l0 0.15 t-50 030 t.80

22.

nagneticka stierka s lymenitel'nimi utierl
ozmer 13.5 x 5.5 cm

ks l0
2.00 20 00 4.00 24.00

2i
dhadnd utierky pre magnetichi stierku,
ozmerll-5x55cm balenie/10 ks 5 l0 l -10 660

24

Loznice kmcel6rske z nerezovej ocele,
ukovait' z PVC, vel'kost'minim6ine 20.5 cnr

ks 5

0.61 0.6 3.66

z).
rdsponkovad (roziivadka) na vietlf, tlpy sp6n
6zne farbv k 5

0.21 I05 0.21 t.26

26.
,apier kopirovaci fdebni,160 grn2, A4
6zne Dastelov6 farbv ks 5

609 30.45 6.09 165
reiiatka dAtumovka samonmiidacia s modrou
,oduskou. rozmer 20 x 4 mm

ks
3.59 t.s9 o1) 4.31

28.
'l6to{i hrebell 8 mm pre hrebeilovil vaizbu
bmetu A.4. r6zne fabv ks 300

o,o2 600 r.20 1.20

29
idavkovi pokladnidni doHad (bez DPH)
\6- ttezdrevn'i nAnier

blok/100 listov 6
0.56 3.36 0.67 401

30.

ponky kmceHrske 472-50110 mm, r"rrobend
ocel'ovCho dr6tu

balenie/75 ks l0
0.45 450 0so 5.40

31.

pagat pollpropyldnov:i, hmotnost'/nivin 100
t-124n ks 5

o14 3.10 0.74 4.44

32.

!osltA4, 40 hstovi' linajkovi, bedrevni biely
)aDiq. v?izba Vl ks 300

0.45 I15.00 21.00 t62,00
lena spolu L52t;73"

V Bratislave, dia 26.09.2022



DODATOK E. 1

k Zmluve f:,fit7122 o dod6vke kancel6rskych potrieb a in6ho spotrebndho materi6lu zo di,La

(d'alej len,,dodatok i. 1" alebo ,,dodatok"), uzatvorenej medzi:

Obchodn6 meno: Slovenskf humanitni rada

Sidlo: Budy5inska l, 831 03 Bratislava

rio: 17316014

V mne ktorej konS: ",Mgr. Peter Devinsky, prezident SHR
?

(d'alej len,,Zmluvnd strana 1")

a

Obchodn6 meno: Lamitec spol s r.o.
Sidlo: Pestovatelsk6 9, 82I04 Bratislava

reo: 3s 7to 691

V mne ktorej kon6: Ing. Martin Moldan, konatell

(d'alej len,,Zmluvnii strana 2")
(Zmluvnhstrana l aZmluvn6 strana 2 talej spolu ako ,,Zmhvnf strany")

Preambula

1. Zmluvnd strany uzatvorili dnalllt" 2o2? zmlu'llud.4/'lX 122 o dodhvke kancel6rskych

potrieb a in6ho spotrebn6ho materi6lu (d'alej len,,Zmluvaoo),nazhklade ktorej Zmluvnft

strana 1 poskytuje Zmluvnej strane 2 sluLby Specifikovandv ZmIuve.

2, Zmluvn|strany sa dohodli nauzatvoreni dodatku d. I kZmluve v zneni uvedenom d'alej

v tomto dodatku.

Clinok I.
Predmet dodatku

1. el6nok II. Sa dopliuje o bod 4. Zmlwy aznie nasledovne:

KaZdy doddvatef sluZieb pre SHR sa zavrizuje obozndmif sa s Politikou prevencie a reakcie

na sexudlne vykorisfovonie, zneuZfvanie a obfaiovanie. Svoj zdvrizok dodriiavaf princfpy

tejto politilE explicitne vyjadruje podpisom Kddexu sprdvania sa v oblasti PSEA.

Doddvatef berie na vedomie svoju povinnosf zdrZaf sa sprdvania, ktor,! je v politike

definovand ako sexudlne vykorisfovanie, zneuiivanie a obfaZovanie, a to vo vzfahu vodi

vlastnltm zamestnancom, dobrovofnfkom a partnerom, s ktorfmi:spolupracuje, vo vzfahiu



voii zamestnancom, dobrovolh{kom a partnerom SHR, ako aj voiiprfjemcom humanitdrnej
pomoci,SHR. S touto povinnosfou je zdrovefi povinny obozndmif svojich zamestnancov,

dobrovolhfkov a partnerov prostrednictvom Skolenia o problematike PSEA, ktord im SHR

poslqttne.

Doddvatel! je povinny zabezpeiif, Ze vietlqt osoby, ktord v jeho mene poslrytujil sluZby SHR

neboli v minulosti disciplindrne stihand v stiuislosti ,so sexudlnym zneuiivanfm,

vykorisfovanfm a obfaiovanfm, a to napriklad preverenfm osoby pomocou vypisu z registra

trestov a pfsomne doloienou referenciou zamestnanca od predoilltch zamestndvatefov.

0

Vietlry osoby, ktord v mene doddvatefa poslqttujti sluZby SHR, musia byf obozndmen,! so

svojimi povinnosfami v oblasti prevencie sexudlneho vykarisfovania, zneuifvania

a obfaZovania. Sil si vedomd svojej povinnosti nahldsif vietlqt podozrenia z poruSenia

predmetnej potitilqt. Doddvatef sa zavc)zuje o predmetnych podozreniach neodHadne

informovaf SHR a spolupracovaf na poslqttnutf odbornej pomoci obeti v sillade s jej
potrebami a ielaniami a spolupracovaf so SI1R pri ndslednom vyfletrovani, ktor,! bude

vedend nezdvislou lrel'ou .strano u.

S/1fi si vyhradzuje prdvo okamLite ukoniif zmluvny vzfah s doddvatefom v pr{pcide

poruien,ia tychto zdvcizkov. {

2. Ostatn6 ustanovenia Zmhwy, ktor6 tymto dodatkom

v platnosti.

sir dotknut6, ost6vajri

1.

:; il{nok II. )

.: 
Spoloin6, prechodn6 azfvereLn6 ustanovenia

i :.

Tento dodatok nadobrida platnost' a ridinnost' driorn podpi$u tohto dodatku obofnh

Zmluvnymi stranami.
i

Tento dodatok je vyhotoveny v dvoch originSlnych vyhotoveniach, pridom ka\d*
ridastnfk tohto zmluvn6ho vzt'ahu obdrZi jeden origin6l dodatku. ' '.

Pr6vne vzfahy oboch zmluvnych str6n neupraven6 touto zmluvou sa riadia prislu5nfmi
ustanoveniami Obchodndho zilkowrika a ostatnymi v5eobecne zhvinnymi pr6vnymi
predpismi SR.

Zmluvnd strany vyhlasujri, Ze obsah tohto dodatku je zr'ozumitelnym a urditym
prejavom ich slobodnej a v62nej v61e, ktory nebol urobehy v tiesni za nhpadne

nevfhodnych podmienok, ktor6 by mohli spdsobit' jeho neplatnost', na znak doho

pripSjajri svoje podpisy. :

nlq

i

!

2.

J.

4.



V Bratislav e. dia//.//.

Mgr. Peter Devfnsky, SHR

:

.

i

V Bratislave, diral l.'{l ".ZOZZ

Zmluvnh strana-

CI

,*.

-J.-

f



UN SUPPLIER CODE OF CONDUCT

United Nations Charter: The values enshrined in the United Nations (IrN) Charter , respect Jbr Jundamental human
rights, socialiustice and human dignity, and respectfor the equal rights of men andwomeT serve as overarching values
to which suppliers of goods 'and services to the trNr are expected to adhere.

Global Compact: The Global compact is a voluntary international corporate citizenship network initiated to suppoft
the participation of both the private sector and other social actors do advance responsible corporate citizenship and
universal social and environmental principles to meet the challenges of globalization. The UN strongly encourages all
suppliers to actively participate in the Global Compact. And to that end, this Code of Conduct has been developed with
recognition of the importance of the ten principles of the UN Global Compact, and is viewed as an important means of
integrating the Compact's principles into the operations of the UN. The Code of Conduct addresses the issues included
in the Compact in the areas of human rights, labour, environment and anti-corruption and interpretation of the Code
should be undeftaken in a manner consistent with the Global Compact. Suppliers interested in supporting the Global
compact and obtaining more information on the ten principles, can visit the Global compact website at

International Labour Conventions and Recommendations: The Intemational Labour Standards (i.e.,
conventions and Recommendations) as established by the tripartite IIN specialized agency, the International Labour
organization (ILO), have served as the foundation on which much of this Code of Conductis based. It is the UN,s and
its paftners, including the Slovak Humanitarian Council, ID Nr.17316014 (SHR) expectation rhatany supplier providing
products or services to the UN will, in addition to the values of the tIN Charter, adhere to the principi"s concemin!
International Labour Standards summarized below in paragraphs 4 _ 9.2

Under the abbreviation UN in the following text, naming the entity of the [IN, it is necessary to interpret that it also refers
to the SHR.

1. Scope of Application:
The provisions of this Code of Conduct set forth the UN's expectations for all suppliers that are registered with the UN
or with whom it does business. The tIN expects that these principles apply to suppliers and theii employees, p*e;,
subsidiary or affiliate entities, and subcontractors. The {IN expects suppliers to ensure that this Code of Conduct is
communicated to their employees, parent, subsidiary and affiliated entities as well as any subcontractors, and that it is
done in the local language and in a manner that is understood by all. In order for a supplier to be registered as a UN
supplier or to do business with the tIN, the supplier is required to read and acknowledge that this Code of Conduct
provides the minimum standards expected oftlN Suppliers. In addition, suppliers should note that certain provisions of
this Code of Conduct will be binding on the supplier in the event the supplier is awarded a contract by the trN pursuant
to the terms and conditions of any such contract. Failure to comply with certain provisions may also preclude suppliers
from being eligible for a contract award, as reflected in the solicitation documents of one or more organizations in the
uN' Prospective suppliers are invited to review the specific terms and conditions of contract and procurement policies of
the organization(s) within the tiN with which they would like to do business in order to ascertain their current and future
eligibility.

2. Continuous Improvement:
The provisions as set fofth in this Code of Conduct provide the minimum standards expected of suppliers to the UN. TheIIN expects suppliers to strive to exceed both intemational and industry best practices. The IIN also expects that its
suppliers encourage and work with their own suppliers and subcontractors to ensure that they also strive to meet the
principles of this Code of Conduct. The UN recognizes that reaching some of the standards established in this Code of
Conduct is a dynamic rather than static process and encourages suppliers to continually improve their workplace

I In this Code of Conduct' 'ofIN" shall refer to the I-IN Seuetariat, Programmes and Funds of the UN, Specialised Agencies ofthe uN and all other entities belonging to the UN system, that have adipted this code of conduct thiough the High Level
Committee on Management - procurement Network.
2 The full texts ofthe ILo conventions and Recommendations can be accessed at:
http ://www.ilo .org/ globall standards/lang-en/index.htm



conditions accordingly.

3. Management, Monitoring and Evaluation:
It is the expectation of the IIN that its suppliers, at a minimum, have established clear goals toward meeting the standards

set forth in this Code of Conduct. The UN expects that its suppliers will establish and maintain appropriate management

systems related to. the content of this Code of Conduct, and that they actively review, monitor and modify their

management processes and business operations to ensure they align with the principles set forth in this Code of Conduct'

Supplier participants in the Global Compact are strongly encouraged to operationalize its principles and to communicate

their progress annually to stakeholders.

Labour:
4. Freedom of Association and Collective Bargaining: The UN expects its suppliers to recognize the freely-

exercised right of workers, without distinction, to organize, further and defend their interests and to bargain collectively,

as well as to protect those workers from any action or other form of discrimination related to the exercise oftheir right to

organize,to carry out trade union activities and to bargain collectively.3

5. Forced or Compulsory Labour: The UN expects its suppliers to prohibit forced or compulsory labour in all its

forms.a

6. Child Labour: The UN expects its suppliers not to employ: (a) children below 14 years of age or, if higher than

Ihat age, the minimum age of employment permitted by the law of the country or countries where the performance, in

whole or in part, ofa contract takes place, or the age ofthe end ofcompulsory schooling in that country or countrieso

whichever is higher; and (b) persons under the age of 18 for work that, by its nature or the circumstances in which it is
carried out, is likely lo harm the health, safety or morals of such persons.s

7. Discrimination: The UN expeats its suppliers to ensure equality of opportunity and treatment in respect of
employment and occupation without discrimination on grounds of race, colour, sex, religion, political opinion, national

extraction or social origin and such other ground as may be recognized under the national law ofthe country or countries

where the performance, in whole or in part, of a contract takes place.6 The UN expects its suppliers to take all appropriate

measures to ensure that neither themselves nor their parent, subsidiary, affiliate entities or their subcontractors .are

engaged in any gender-based or other discriminatory employment practices, including those relating to recruitment,

promotion, training, remuneration and benefits.

8. Wages, Working Hours and Other Conditions of Work The UN expects its suppliers to ensure the payment

of wages in legal tender, at regular intervals no longer than one month, in fuIl and directly to the workers concemed.

Suppliers should keep an appropriate record of such payments. Deductions from wages are permitted only under

conditions and to the extent prescribed by the applicable law, regulations or collective agreement, and suppliers should

inform the workers concerned of such deductions at the time of each payment. The wages, hours of work and other

conditions ofwork provided by suppliers should be not less favourable than the best conditions prevailing locally (i.e.,

as contained in: (i) collective agreements covering a substantial proportion of employers and workers; (ii) arbitration
awards; or (iii) applicable laws or regulations), for work of the same character performed in the trade or industry

concerned in the area where work is carried out.7.

3These principles are set out in the ILO fundamental Conventions, No. 87, Freedom ofAssociation and Protection ofthe
Right to Organise, 1948 and No. 98, Right to Organise and Collective Bargaining, 1949.
4This principle is set out in the ILO fundamental conventions, No. 29, Forced Labour, 1930, its Protocol of20l4 and

No. 105, Abolition ofForced Labour, 1957.
5These principles ate set out in the ILO fundamental Conventions, No. 138, Minimum Age, 1973 and No. 182, Worst Forms of
Child Labour, 1999 and in the UN Convention on the Rights of the Child.
6These principles are set out in the ILO fundamental Conventions, No. 100, Equal Remuneration, l95l2xA No. 11l,
D i s c r im inat i on (Emp I oyme nt and O c cup at i on), 1 9 5 8.
7 These principles are set out in ILO Conventions No. 95, Protection of Wages, 1949 and No. 94, Labour Clauses (Public

Contracts), 1949 and in a number of Conventions addressing working time (see: http://www.ilo,ore/elobal/standards/

subiects-covered-by-international-labour-standards/workingtime /lang-en/index.htm).



9. Health and Safety: The IJN expects its suppliers to ensure, so far as is reasonably practicable, that: (a) the

workplaces, machinery, equipment and processes under their control are safe and without risk to health; (b) the chemical,

physical and biological substances and agents under their control are without risk to health when the appropriate measures

ofprotection are taken; and (c) where necessary, adequate protective clothing and protective equipment are provided to

prevent, so far as is reasonably practicable, risk ofaccidents or ofadverse effects to health,s

Human Rights:
10. Human Rights: The IJN expects its suppliers to support and resppct the protection of internationally proclaimed

human rights and to ensure that they are not complicit in human rights abuses.e

11. Harassment, Harsh:or Inhumane Treatment: The I-IN expects its suppliers to create and maintain an

environment that treats all employees with dignity and respect. The UN further expects that its suppliers, their parent,

subsidiary and affiliated entities as well as any subcontractors, will neither use or engage in, nor allow their employees

or other persons engaged by them to use or engage in, any: threats ofviolence, verbal or psychological harassment or

abuse, and/or sexual exploitation and abuse. Sexual exploitation and abuse violate universally recognized intemational

legal norms and standards and have always been unacceptable behaviour and prohibited conduct for the UN. Prior to

entering into agreements with the tlN, suppliers are informed of the standards of conduct with respect to the prohibition

of sexual exploitation and abuse, expected by the UN. Such standards include, but are not limited to, the prohibition of:

(l) engaging in any sexual activity with any person under the age of 18, regardless ofany laws ofmajority or consent,

(2) exchanging any money, employment, goods, serviceso or other things ofvalue, for sex, and/or (3) engaging in any

sexual activity that is exploitive or degrading to any person. The UN expects its suppliers to take all appropriate measures

to prohibit their employees or other persons engaged by the suppliers, from engaging in sexual exploitation and abuse.

The UN also expects its suppliers to create and maintain an environment that prevents sexual exploitation and abuse.

United Nations contracts will contain provisions concerning a supplier's obligation to take appropriate measures to
prevent sexual exploitation and abuse. The failure by a supplier to take prevdntive me4sures against sexual exploitation
or abuse, to investigate allegations thereof, or to take corrective action when sexual exploitation or abuse has occurred,

constitute grounds for termination of any agreement with the United Nations. Moreover, no harsh or inhumane treatment

coercion or corporal punishment of any kind is tolerated, nor is there to be the threat of any such treatment.

12. Mines: The UN expects its suppliers not to engage in the sale or manufacture of anti-personnel mines or components

utilized in the manufacture of anti-oersonnel mines.

Environment:
13. Environmental: The UN expects its suppliers to have an effective environmental policy and to comply with
existing legislation and regulations regarding the protection of the environment. Suppliers should wherever possible

support a precautionary approach to environmental matters, undertake initiatives to promote greater environmental

responsibility and encourage the diffusion of environmentally friendly technologies implementing sound life-cycle
practices.

14. Chemical and Hazardous Materials: Chemical and other materials posing a hazard if released to the

environment are to be identified and managed to ensure their safe handling, movement, storage, recycling or reuse and

disposal.

15. Wastewater and Solid Waste: Wastewater and solid waste generated from operations,,industrial processes and

sanitation facilities are to be monitored, controlled and treated as required prior to discharge or disposal.

16. Air Emissions: Air emissions of volatile organic chemicals, aerosols, corrosives, particulates, ozone depleting

chemicals and combustion by-products generated from operations are to be characterized, monitored, controlled and

8 These principles are set out in the ILO Conventions, Recommendations and Codes of Practice (see:

htttr://www.ilo.org/global/standards/ subj ects-covered-bv-international-labour-standal ds/occupational- safety- and-
health/l ane---€n/i ndex. htm ).
e These principles are derived from Universal Declaration of Human Rights (UDHR) and are set out in the United Nations
Global Compact (see http://www.unslobalcompact.ors/lssues/human riehts/index.html)



treated as required prior to discharge or disposal.

17. Minimize Waste, Maximize Recycling: Waste of all'types, including water and energy, are to be reduced or

eliminated at the source or by practices such as modifying production, maintenance and facility processes, materials

substitution, conservation, reclcling and re-using materials.

Ethical conduct:
18. . Corruption: The UN expects its suppliers to adhere to the highest standards of moral and ethical conduct, to respect

local laws and not engage in any form ofcorrupt practices, including but not limited to extortion, fraud, or bribery.

19; Conflict of Interesti LIN suppliers are expected to disclose to the UN any situation that may appear as a conflict

of interest, and disclose to the tlN if any UN official or professional under contract with the UN may have an interost of
any kind in the supplier's business or any kind of economic ties with the supplier.

20. Gifts and Hospitality: The UN has a"zero tolerance" policy and does not accept any type of gift or any offer of
hospitality. The LN will not accept any invitations to sporting or cultural events, offers ofholidays or other recreational

trips, transportation, or invitations to lunches or dinners. The UN expects its suppliers not to offer any benefit such as

free goods or services, employment or sales opportunity to a UN staff member in order to facilitate the suppliers' business

with the UN.

21. Post employment restrictions: Post-employment restrictions may apply to UN staff in service and former IIN
staff members who participated in the procurement process, if such persons had prior professional dealings with suppliers.

LIN suppliers are expected to refrain fiom offering employment to any such person for a period ofone year following
separation from service.

Contacts:
Any questions related to this Code of Conduct can be addressed to the High Level Committee on

Management - Procurement Network (HLCM-PN) at email: hlcmpn.secretaritt@one.un.org.

1 1, 11, 2022
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